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....... We assure your Confident understanding of self
and others......especially the---
Colleague/Corporate or Superior
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...... keen to know
...... what Brain Processor are YOU???
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of Grganizational Paak Parformance

--------- kNow MORE ABOUT SELF- -

WHY YOU TRIGGER OFF!!!

....s0 WHAT EMOTIONAL DRIVERS
DRIVE YOU!!11?7??

...... CURIOUS???
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--..a better team player, of cou rSE! ! !

AT THE TOP THE PLACE IS
LIMITED. ONLY A FEW MAKE
IT TO THE TOP. WOULD YOU
LIKE TO BE ONE!!!

LEARN HOW TO BECOME
A BETTER TEAM PLAYER.

CAN YOU LEARN HOW TO

BE A GOOD
CONTRIBUTOR?
r OF COURSE, YOU CAN!!!!
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PERSONALITY DEVELOPMENT
PERSONAL INTERVIEWS-HOW TO CRACK
THEM

PERSONAL GROOMING AND
PROFESSIONAL MANNERISMS

LEARN NUANCES OF BODY LANGUAGE
FOR BETTER UNDERSTANDING
EFFECTIVE COMMUNICATION
INSPIRATIONAL SELF MOTIVATION
DIRECTIVE COMMUNICATION
TECHNIQUES

TIME MANAGEMENT

CONFLICT TO MOTIVATION STEPS
BETTER SELF AWARENESS
PRESENTATION TECHNIQUES
OFFICIAL MAILING ETTIQUETTES

MANACEMENT SYSTE
MR L Ll

iR -. Ha:."m

i

iy Awad

7



AIOBP

AMERICAN INSTITUTE OF
nnnnnnnnnnnnnnnnnnn anizational Peak Parfarmance BUSINESS PSYCHOLOGY

!

" Take Aways!::

Effective Self Awareness for a Confident
Personality

Proficient Behavioural Environment

Communication

+
‘*— Advanced Directive Result Oriented
‘*— Better Understanding of given Situation

Pro-active Problem Solving and Decision
Making

CONCLUSION

e

NOTE:

1. We can measure the participants prior to the Learning and
Development (L&D) and re-measure their value-add, post Learnings.
2. Results will be for YOU to SEE.
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